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Sub.: Assessment Promotion of Scientist-B to Scientist-E for the A.Y. 2026 (Cycle-2).

Ref.: CSIR-RAB Letter No. 1-5(Assessment)/2026-RAB dated 22.06.2026.
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Based on the recommendations of the Assessment Comrnittee, duly approved by the
Chairperson-MB, the Directon CSIR-lndian Institute of Integrative Medicine, Jammu, is pleased to
accord approval to the assessment promotion of Dr. Prashant Misra from Scientist-E [Pay Level-
I?. T1721 nn-r1<qn0l fn Cniontict-F fDlr Iorral-l ?A. t1?11nnJ21A60nl notionally w.e.f.
!8.12.2026 under CSRAP Rules, 2025.

q6 uffi 18.12.2026t ftrld sq t qqrfr ffi; d{rfr, flTdFfo frdq dlq, {sio;T e1
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dit

The promotion shall be effective notionally from 1,8.12.2026; howeven actual monetary
benefits shall accrue from the date of assumption of charge of the higher post, on or after the due date
of assessment/date of notional promotion.

d o5qq Erfud e{?.lcrr fttQro, S.qts.er$.ern.-qT.q.eil.ti., qqilT st qri ard e;q qy

sq Erfud El FdE-{ er{a {f'fr r

He shall continue to perform the same duties or such other or higher duties as may be
assigned by the Director; CSIR-lllM, fammu.

{difrT qffi Iorqfffi 6-qr, stfr{, pffio sdtrldr GrrR +S GkR qft6q s66:
qrw qd di, E o-rqfffio efltrqrmdr q{ ft{r oii r

The assessment promotion does not imply higher perks in the form of an office space,
furniture, stenographic assistance, etc-, which will continue to depend upon the functional
requirement.

tsEl-il{ trq w{ \'d tftr fr a-il4 Bqt{q r4fud M b erSen fuq qrg I dqlp, d rn-
zzh qrEEr+ &' erEw, {s ertqr o1 frfU € q'o (01 1 
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q{ fr +n{ frEf{q qffi a1 ftfu € fuqI wg qr e{ft{s{ qd fr 3l-trfr Erffis- ER Efl frf\ Q r

The pay in the higher pay level and matrix will be fixed in accordance with the applicable
rules. Howeve[ he will have an option, to be exercised within one (0L) month from the date of issue of
this order; for fixation of pay in the promoted post either from the date of promotion or from the date
of next increment in the lower post, as per the provisions of FR-22.
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All olher existing terms and conditibns of appolntment an{service at CSIR:IlllVl will remain
unchanged.
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d. T{lid ftrVu.. Prashant Misra

futFo-*scientist-E
m.qtg. er{. qR. - tfi .rs. sfr .i., qqucs r R- r r r M, I a mm u

Copy (through email) to:

1. gtfr sfqeFTUIFqF[EIqf/All chairpersons/ H eads of D ivisi o ns

2. sEqFf etfffi - e{fT{[, dW6', Ff, \tq t{{l, dq'fi qgft qni mUTsection officers - Estb., Bills,
Finance & Accounts, and Stores & Purchase

3. frtvm-q-frdqfuffi*rfuq/ps to Director

4. qqilS{ fuT6 } ffi g6I{f6'lPA to Controller of Administrarion
s. grrrfr S.qte. en{. ern. - HT.TT. ciLti. Mzll I c, cs I R- I I I M web s i te
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Sub.: Assessment Promotion of Scientist-B to Scientist-E for the A.Y. 2026 (Cycle-2).

Ref.: CSIR-RAB Letter No. 1 -5 (Assessment)/2 02 6-RAB dated 2 2.06.2 026.
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Based on the recommendations of the Assessment Committee, duly approved by the
Chairperson-MB, the Director; CSIR-lndian Institute of Integrative Medicine, fammu, is pleased to
accord approval to the assessment promotion of Dr. Manu Khaiuria from Scientist-C (Pay Level-11:
167700-208700) to Scientist-D (Pay Level-12: 178800-209200). notionally w.e.f. 14.07.2026
under CSRAP Rules, 2025.

w qffi 14.07.2026 t +{r+d Fq Q qlrffi &ft; dtflD, qr€fu+. frdq drr+, Tsrmq o1
Frd frfEr+qrd qdTfr of frfE rR qr ssb crrq, Gr rK rr-r o-ftrn rr6ur 6{i qfi frfu t tq
dit

The promotion shall be effective notionally from 1,4.07.2026; howeverl actual monetary
benefits shall accrue from the date of assumption of charge of the higher post, on or after the due date
of assessment/date of notional promotion.

a TdqTT qfud efttcil fttqffi, S.\ts.ed.€{R.-t{T.q..ril.€., qqgr{ frE qri qrd €a-q ql
Eqqrfudorfrdd{oqfr€rfrr

He shall continue to perform the same duties or such other or higher duties as may be
assigned by the Director; CSIR-lllM, fammu.

{flim-{ qffi t flqfdq cF.H, qftq, €ffio e-drrdr enR G€ GE-il{ sftorr+ so'
qIH Tfr di, E ffi-qfflf, sfl crqqscTl q{ frfr oti r

The assessment promotion does not imply higher perks in the form of an office space,
furniture, stenographic assistance; etc., which will continue to depend upon the functional
requirement.

tsqil{ trq w{ qE tQw fr tfl{ Fqt{q rdRH M & ergen Rtqr qKnT r dt{rD, d rn-
zzil qrqEr+ &- egsu, w eGqI of frfU t q'o (01) qld +. $-d{ 116 frf,il T{ Tf,A t fu-qildd
q{ C ttr{ ftqftrr qffi o1 ftfU t fuqr wg qr B{fi{€{ tr{ fr el'rfr qrtrfi ER o1 ftft t r

The pay in the higher pay level and matrix will be fixed in accordance with the applicable
rules. However, he willhave an option, to be exercised within one [01) month from the date of issue of
this order; for fixation of pay in the promoted post either from the date of promotion or from the date
of next increment in the lower post, as per the provisions of FR-22.
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All-other existing termf and conditions of qpointment and senrice at CSIR-lllM will rernain
unchanged. O,
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Copy (through email) to:

1. qs €fqeFFf/frt{Flreqaleil chairpersons/iieads of Divisions

2. oErfFf sfM - R{Trm, dwd', trf gq fgf, dqfi qgR (iI mUT5.ction officers - Estb., Bills,
Finance &Accounts, and Stores & Purchase

3. frtgm rfrfl b ffi qF{d/PS ro Director
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Sub.: Assessment Promotion of Scientist-B to Scientist-E for the A.Y. 2026 (Cycle-2).

Ref.: CSI R-RAB Letter No. 1 -5 (Assessment)/202 6-RAB dated 2 2.06.2 02 6.

qdiar qfrR o1 sr1riqrsil & GrIt{R
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Based on the recommendations of the Assessment Committee, duly approved by the
Chairperson-RAB, the Directon CSlR-tndian Institute of Integrative Medicine, fammu, is pieased to
accord approval to the assessment promotion of Dr. Gurleen Kour from Scientist-C (Pay Level-11:
167700-208700) to Scientist-D (Pay Level-l2: {78800-209200), notionally w.e.f. 14.07.2026
under CSRAP Rules, 2025.

116 Ttffdfr 14.07.2026t +qmd s.q t qr+rfr ffi; ae+F, Endh+. fr$q drq, {qqrdq qfi
fud frfUrfr{Td trffi qfr ftfU rR rrr dsb EK, €Er rK crr or{rnq q6ur 6{i a1frfU e fu
dit

The promotion shall be effective notionally from 1,4.07.2026; howeve[ actual monetary
benefits shall accrue from the date of assumption of charge of the higher post, on or after the due date
of assessment/date of notional promotion.

t aaq" Ertrd srwrT fttqro, S.qts en{.srn.-r-{T.{T.eil.ri., qq grcr frq qri Erd e+q qr

uq Erfud or fi-deq o-€ rt'ft t

He shall continue to perform the same duties or such other or higher duties as may be
assigned by the Directorl CSIR-lllM, Jammu.

{diar qffi t oruffl cFH, qftq, ffi-o trdrucn GIR +$ ce-ilt qken+ so'
qrq rfr dt, E orqfflf, G{.lcIq{rcFEI q{ fr{r oti r

The assessment promotion does not imply higher perks in the form of an office space,
furniture, stenographic assistance, etc., which will continue to depend upon the functional
requirement.

GkR toq w{ qd fQw fr tfl{ frEft-q r4fud M } ergtm fuql qrqn I dqrp, t rn-
22h mqurfr &' erEl-q, Us ertq ol frfU I \ts (01y q-6 & rn-dt q-d frm@ g{ vf,a A fu'qd}rd
tr{ fr }n{ ftqf{q qffi o1 frft t fuqr ffg qr s{enT€{ q{ fr enrfr Erffi-dr ER 61 ftf} Q r

The pay in the higher pay level and matrix will be fixed in accordance with the applicable
rules. Howeven he will have an option, to be exercised within one [01) month from the date of issue of
this order; for fixation of pay in the promoted post either from the date of promotion or from the date
of next increment in the lower post, as per the provisions of FR-22.
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All other existing terms and conditions of appointment and service at CSIR-lllM will remain
unchanged.
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gqn .ilfufiT0ladmlnistrative offi cer

d. SRft{otgln" Gurteen Kour
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Copy (through email) to:

1. TIlfr €{qqfqu7frt{FfitlTqfieil chairpersons/Heads of Divisions
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Finance & Accounts, and Stores & Purchase

3. freqo Tfffl &' ffi qfuqlps to Director
4. q{If${ frtiTfi' &'ffi VOf+OIPA to controller of Administration
s. 9rn$ S.W.eG.em.-r+.q.siL$. Mefrlc, csrR-s rM website
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Sub.: Assessment Promotion of Scientist-B to Scientist-E for the A.Y. 2026 (Cycle-2).

Ref.: CSIR-RAB Letter No. 1 -5 (Assessment)/2 02 6-RAB dated 2 2.06.2 02 6.

qgioq qF6 +1 eqviqrofr fr enER T{, fu€ qq&r-erR.q.fr. trM EfY{d er-$Fo p*t
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Based on the recommendations of the Assessment Committee, duly approved by the

Chairperson-RAB, the Director, CSIR-lndian Institute of Integrative Medicine, fammu, is pleased to
accord approval to the assessment promotion of Dr. Mir Mahmood Asrar from Scientist-C (Pay
Level-ll: 167700-208700) to Scientist-D (Pay Level-12: t78800-209200). notionally w.e.f.
OLA8.2O26 under CSRAP Rules, 2025.

q5uffi 01.08.2026 *ftr+dFqtqqrftilft; dqlfr, Erwtrofrfrqoq quiolo1
frtrd frfUrfrqr-rd rffi of ftfE rR qr ssh GrrE, BEr rK 6-r ordrm rdur o-{i qfr ftfu t tq
dit

The promotion shall be effective notionally from 0L.08.2026; howevel actual monetary
benefits shall accrue from the date of assumption of charge of the higher post, on or after the due date
of assessment/date of notional promotion.

d o5qq qrfrd erqcrr fttqrf,, m.qrs.qr€.c{R.-qT.q.eil.€., qqgnT frE qfi qrd c,Fq qr

sqdrtrdsTfrdd{o€rt'ftr
He shall continue to perform the same duties or such other or higher duties as may be

assigned by the Director; CSIR-lllM, fammu.

{@io-T qffi t otqffl oqf, qtff;R, vdlrdl sfrR Gt EHil{ qftorr+ sa:
qlq rS dt, A E]qlrd. eflEqTsdr q{ frdr oii r

The assessment promotion does not imply higher perks in the form of an office space,
furniture, stenogi-aphic assistance, etc., which will continue to depend upon the functional
requirement.

s=rfl{ toq w{ qd fEw fr til{ frqf{ur rdtrd M }- erEvn frql qrwn r cTt{rR, t rn-
22 h qrqil-fr &' oqs-u, {q sntql o1 frfU t \rf, (01 I qp6 &. ffl Td ft-mH T{ rrfrA t fu- qfrrd
q{ q fu{ ftqt{q qffi 61 ftfU t fuqr urs ur e{tft{R{ q{ fr en-d qrffir ER o1 frfU I r

The pay in the higher pay level and matrix will be fixed in accordance with the applicable
rules. Howeven he will have an option, to be exercised within one (0L) month from the date of issue of
this order; for fixation of pay in the promoted post either from the date of promotion or from the date
of next increment in the lower post, as per the provisions of FR-22.
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All other existing terms and conditions of appointment and service at CSIR-lllM will remain
unchanged.

a ?"frrNCRI
[fl. elft f$Tfi/eaministradve offi cer

eil. fit rrgqE Effr{rd/Dr. Mir Mahmood Asrar

ffio-srucientist-c
fr.gg..il{.ElR -t{Li$..f}.€., qqVcsIR-rIIM, fammu

Copy (through email) to:

1. Wfr elqqfrM/frqFilqff7All chairpersons/Heads of Divisions

2. qTrfFf .?fffi - elItFIT, dq$', fif, \td frqt, dtfi qgF $i mqlS.ction Officers - Estb., Bills,
Finance &Accounts, and Stores & Purchase

3. freqo qofdg &' ffi qfuqlps to Director
4. ftq[f${ fr{iT6'b ffi V6f{IiF'/pA to Controller of Adminisrration
s. qr+rs S.\rg. en€. em. - qr.q. slt €. Melr lc, cs I R- I I I M website
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Sub.: Assessment Promotion of Scientist-B to Scientist-E for the A.Y. 2026 (Cycle-2).

Ref.: CSI R-RAB Letter No. 1- 5 (Assessment)/202 6-RAB dated 2 2.06.2 026.

{Eqi+r qEft o1 erg{iveil }. errER q{, fu€ erq&{-erR.q.fr. aru Rf}ad 3fffrEo frqr
r;q1 e frtqtfr-, S.qrs.en€.qT{.-r{-.frq sqfu cfrqE riRiFT, qq. i d. @srg Td a
ffio-fr rtrq Rt-r tt rszzoo-zoezoor fr ffitr'-S (tilq wt-rz: rzsaoo-zogzoor A-
rK q{ csRAp ftqq, 202s t' sffid frqi6, 14.ot.zoz6 t +qr{m Fq fr vo{ qcqio-q qffi
trEf{ +18 r

Based on the recommendations of the Assessment Committee, duly approved by the
Chairperson-RAB, the Directon CSIR-lndian Institute of Integrative Medicine, fammu, is pleased to
accord approval to the assessment promotion of Dr. Yedukondalu Nalli from Scientist-C (Pay
Level-ll: t67700-208700) to Scientist-D (Pay Level-12: t78800-209200). notionally w.e.f.
14.07.202:6 under CSMP Rules, 2025.

T6 qffi 14.07.2026 t +qllf, Fq t qr+rfr ffi; 6ffi, E[fftrr frffiq ffi{, {sr-tr-{ fr1
Frd frfDf+qr+d qfrrh qfr frfU trt qr dsb crrc, Fr rK trr ordrm rdq 6{i st frfU fi tq
dtt

The promotion shall be effective notionally from 1,4.07.2026; howeven actual monetary
benefits shall accrue from the date of assumption of charge of the higher post, on or after the due date
of assessment/date of notional promotion.

d caqn Ertrd erqil fr?Fr6, S.qtq.sn{.ern.-qT.q.eil.€., qqilT fi+ qfi ard erq q1

sqErBdo-rffid{o€qtftt
He shall continue to perform the same duties or such other or higher duties as may be

assigned by the Directo[ CSIR-lllM, fammu.

{sro-r qffi t orqffl cF.qr, qftq, ffi-+. sdrrrdr snR G€ GkR sftoru sa:
srq rfr di; t or-qfs6 s{ttpqcrdT qr Fft oli r

The assessment promotion does not imply higher perks in the form of an office space,
furniture, stenographic assistance, etc, which will continue to depend upcn the functional
requirement.

Flil toq w{ q'd ttrN fr *il{ ftqf{q rqfud M }. ergen fuql qrqnT I dtlrD, ? rn-
22*. qrqqrfr&'ergw, {q eirtqrof frfUtqo (01)qrd}- rfl-drtr6ft-s@T{flqtaBfuTfrrd
q{ fr ail{ ftqt{q qffi o1 frfE t fuqr wg qr e{tft{€{ q{ fr el.d Erffi+. ER o1 frft t r

The pay in the higher pay level and matrix will be fixed in accordance with the applicable
rules. Howeven he will have an option, to be exercised within one (01) month from the date of issue of
this order; for fixation of pay in the promoted post either from the date of promotion or from the date
of next increment in the lower post, as per the provisions of FR-22.
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4ll othef existingterms andconditions ofappointmentand service attSR-ll[M ydll remai+
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Finance & Accounts, and Stores & Purchase

3. freqo.qril{q&'ffiqtrqlPS to Director
4. qqfg{ frqTcF'b ffi gEI€liF'/PA to Conrroller of Adminisrration
s. w+r$ fr.W.e'n{.ern -r+.q.ciL€. Nef rf c, cs r R- r u M website
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d./no.' A-32o13/7 /2}23-R&A-IIIM fuitF,/na:rcd:22.o6.2026
orqferq .rrrtgt€. nprcE onnnn No. rslzozo

frsq: Wioq q{ zoze (w-zl fu ffi{tr'-ff * ffi{fi-{ } {niaq T6ffi +'riGiq fr I

Sub.: Assessment Promotion of Scientist-B to Scientist-E for the A.Y 2026 (Cycle-Z}.

Ref.: CSIR-RAB Letter No. 1-5(Assessment)/2026-RAB dated 22.06.2026.
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Based on the recommendations of the Assessment Committee, duly approved by the
Chairperson-MB, the Director; CSlR-lndian Institute of Integrative Medicine, Jammu, is pleased to
accord approval to the assessment promotion of Dr. Nagaraiu Nekkala from Scientist-C (Pay Level-
11: {67700-208700) to Scientist-D (Pay Level-12: 178800-209200). notionally w.e.f.
17.!0.2026 under CSMP Rules, 2025.

q6 uffi n.10.2026 t frr+d Fq t qt+ffi ilft; cT{Tfr, ENilFdo- frdq dtq {dqi6q o1
frTd frf\r+qrrd qffi at frfq w qr sqb qrq, EEr rK cr-r ordr+n rour oqi et frfq t fu
dit

The promotion shall be effective notionally from 17.10.2026; howeven actual monetary
benefits shall accrue from the date of assumption of charge of the higher post, on or after the due date
of assessment/date of notional promotion.

a q-dqn ErR-d eret-Er frtqrfi, S.qe.en{.G{R.-1+t.rT.eil.€., ctqgRT etq ql-i orfr erq qy

sqiltrd6rftrflo€rFfrr
He shall continue to perform the same duties or such other or higher duties as may be

assigned by the Directorl CSIR-lllM, fammu.

{Fqi+T qffi e o.rqffl 6-q1 q;fuq, €ffio- vdrurdT snR G$ GkR qfren+ wa'
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The assessment promotion does not imply higher perks in the form of an office space,
furniture, stenographic assistance, etc:, r,t'hich tvill continue to depend upon the functional
requirement.

uqcn taq wt qE tQw fr tf,{ ftqt{ur rufud ffi fu ergen fuqr ulEr I dqrfr, d rn-
z2bqrEeni b- eqsu, qs ertqt o1frfU t fto (01) qrd &. $dr z16 fff,d g{ voA t fu qffid
q{ fr a-cH frqt{q qffi fr1 frfE t fuqr qlg qT o{sfr{R{ qd C af'rd qrffi6 ER et frfU t r

The pay in the higher pay level and matrix will be fixed in accordance with the applicable
rules. Howeven he will have an option, to be exercised within one [0L) month from the date of issue of
this order; for fixation of pay in the promoted post either from the date of promotion or from the date
of next increment in the lower post, as per the provisions of FR-22.
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All other existing terms and conditions of appoinment and service at CSIR-lllM will remain
unchanged.
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Sub.: Assessment Promotion of Scientist-B to Scientist-E for the A.Y. 2026 (Cycle-2).

Ref. : CSIR-RAB Letter No. 1 - 5 (Assessment)/202 6-RAB dated 2 2.06.2 02 6.

{difrT qFft o1 q-gieTeil b errrrn Tt, fu€ eftrl&r-ern.q.fr. gRT frfDrd sr$Eo fuqT
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q-EH ol tr

Based on the recommendations of the Assessment Committee, duly approved by the
Chairperson-RAB, the Directol CSlR-lndian Institute of Integrative Medicine, fammu, is pleased to
accord approval to the assessment promotion of Dr. Ravindra Suresh Phatake from Scientist-C
(Pay Level-11: t67700-208700) to Scientist-D (Pay Level-12: t78800-209200). notionally w.e.f.
15.12.2026 under CSRAP Rules, 2025.

Td qfr{R 1s.1z.zo26t ftr+d Fq t qr+rfr drft; dt{rfu, Er€tro. trfr drq, qsidq o1
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The promotion shall be effective notionally from 1,5.12.2026: however, actual monetary
benefits shall accrue from the date of assumption of charge of the higher post, on or after the due date
of assessment/date of notional promotion.

a {dqq ErR-d ertrcil frtq-6, S.qts.ed.sn.-qT.q.eil.qi., qqgRT qlq qri Erd e'rq qr

sqdrfudolftdd{oqarFftr
He shall continue to perform the same duties or such other or higher duties as may be

assigned by the Directorl CSIR-lllM, Jammu.
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The assessment promotion does not imply higher perks in the form of an office space,
furniture, stenographic assistance, etc., whichr will continue to depend upon the functional
requirement.
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q{ fr til{ BEf{q Tffi of ftf\ t fuq GTTq qT o{tfr{R{ qd fr efrrfr ErFfo ER o1 frft t r

The pay in the higher pay level and matrix will be fixed in accordance with the applicable
rules. HoweveL he will have an option, to be exercised within one (01J month from the date of issue of
this order; for fixation of pay in the promoted posteither from the date of promotion or from the date
of next increment in the lower post, as per the provisions of FR-22.
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All other existing terms and conditions of appointment and service 4t CSIR-lllM will remain
ulchanged.
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Sub.: Assessment Promotion of Scientist-B to Scientist-E for the A.Y. 2026 (Cycle-2).

Ref.: CSIR-RAB Letter No. 1-5(Assessment)/2026-RAB dated 22.06.2026.
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Based on the recommendations of the Assessment Committee, duly approved by the
Chairperson-MB, the Directol CSlR-lndian lnstitute of Integrative Medicine, fammu, is pleased to
accord approval to the assessment promotion of Dr. Showkat Rashid from Scientist-D (Pay Level-
12: t78800-209200) to Scientist-E (Pay Level-l3: t123100-215900). notionally w.e.f.
17.10.2026 under CSRAP Rules, 2025.

T6 q+trF fi.10.2026 t +qtTd Fq t qqrft ffi; awfr, E[€trf, frfiq drq, q-qi6q o1
fud frf}r+qq-d rrffi of frfu rR zrr ssb Grr(, BEr rK cn-r ordrm rdq sqi el frfu t tq
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The promotion shall be effective notionally from 77.L0.2026; howeve[ actual monetary
benefits shall accrue from the date of assumption of charge of the higher post, on or after the due date
of assessment/date of notional promotion.

t a5qn EIfud 3{trEI Ftqrd-, S.qts.efl-{.srn.-qT.q..ril.€., qqgruT frt qi Erd erq qr
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He shall continue to perform the same duties or such other or higher duties as may be

assigned by the Director; CSIR-lllM, fammu.
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The assessment promotion does not imply higher perks in the form of an office space,
furniture, stenographic assistance, eic., which will continue to depend upon the functional
requirement.
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The pay in the higher pay level and matrix will be fixed in accordance with the applicable
rules. Howeven he will have an option, to be exercised within one (01) month from the date of issue of
this order; for fixation of pay in the promoted posteither from the date of promotion or from the date
of next increment in the lower post, as per the provisions of FR-22.
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All other existing terms and conditions of appointment and service at CSIR-lllM will remain
unchanged.
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