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CSIR-INDIAN INSTITUTE OF INTEGRATIVE MEDICINE

e #T, FH, S, Td HAN - 180001

CANAL ROAD, JAMMU, JAMMU & KASHMIR - 180001 CSIR-IIM
¥./No.: A-32020/12/2023-R&A-1IIM f=Aieh /Dated: 06.08.2025

OFFICE ORDER NO. 01/202

Sub.: Assessment Promotion of Group 11 Staff under Revised Merit and Normal Assessment
Scheme (Revised MANAS), for the Assessment Year 2023-24.

Based on the recommendations of the Assessment Committee which met on 06.08.2025 at
CSIR-IIIM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu, is pleased
to accord approval to the assessment promotion of Sh. Rahul Kalgotra from Technician (1)
(Pay Level-2: $19.900-63,200] to Technician (2) (Pay Level-5: $29,200-92,300] w.e.f.
09.01.2024 under the provisions of Revised MANAS.

He shall continue to perform the same duties and such other and higher duties as may be
assigned by the Competent Authority.

The assessment promotion does not imply higher perks in the form of an office space,
furniture, etc., which will continue to depend upon the functional requirement.

The pay in the higher pay level and matrix will be fixed in accordance with the applicable
rules. However, he will have an option, to be exercised within one (01) month from the date of
issue of this order, for fixation of pay in the promoted post either from the date of promotion or
from the date of next increment in the lower post, as per the provisions of FR-22.

All other existing terms and conditions of appointment and service at CSIR-IIIM will

remain unchanged.
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(Rajesh Gupta)
Administrative Officer

Sh. Rahul Kalgotra
Technician (2)
CSIR-IIIM, Jammu

Copy (through email) to:

All Chairpersons/Heads of Divisions

Section Officers — Establishment, Bills, Finance & Accounts, and Stores & Purchase Sections
PS to Director

PA to Administrative Officer

1/c, CSIR-IIIM Website
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e CANAL ROAD, JAMMU, JAMMU & KASHMIR - 180001 CSIR-IM
H./No.: A-32020/12/2023-R&A-1IIM feAie /Dated: 06.08.2025

OFFICE ORDER NO. 02/2025

Sub.: Assessment Pr tion of Group II Staff under Revis Merit and No 1 Assessment
Scheme (Revised MANAS), for the Assessme t Year 2023-24.

Based on the recommendations of the Assessment Committee which met on 06.08.2025 at
CSIR-IIIM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu, is pleased
to accord approval to the assessment promotion of Sh. Kirshan Kumar from Technician (1

ay Level-2: $19,900-63,20 o_Technician (2
24.01.2024 under the provisions of Revised MANAS.

He shall continue to perform the same duties and such other and higher duties as may be
assigned by the Competent Authority.

The assessment promotion does not imply higher perks in the form of an office space,
furniture, etc., which will continue to depend upon the functional requirement.

The pay in the higher pay level and matrix will be fixed in accordance with the applicable
rules. However, he will have an option, to be exercised within one (01) month from the date of
issue of this order, for fixation of pay in the promoted post either from the date of promotion or
from the date of next increment in the lower post, as per the provisions of FR-22.

All other existing terms and conditions of appointment and service at CSIR-IIIM will
remain unchanged.
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(Rajesh Gupta) =~
Administrative Officer

Sh. Kirshan Kumar
Technician (2)
CSIR-IIIM, Jammu

Copy (through email) to:

All Chairpersons/Heads of Divisions

Section Officers - Establishment, Bills, Finance & Accounts, and Stores & Purchase Sections
PS to Director

PA to Administrative Officer

I/c, CSIR-1IIM Website
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sy CANAL ROAD, JAMMU, JAMMU & KASHMIR - 180001 CSIR-IIM
&./No.: A-32020/12/2023-R&A-1IIM fe=tieh/Dated: 06.08.2025
OFFICE O NO. 03/2025

Sub.: Assessment Promotion of Group I Staff under Revised Merit and Normal

Assessment Scheme ( Revised MANAS), for the Assessment Year 2024-25.

Based on the recommendations of the Assessment Committee which met on 06.08.2025 at
CSIR-IIIM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu, is pleased
to accord approval to the assessment promotion of Dr. Phalisteen Sultan from Senior
Technical Officer (3) (Pay Level-12: ¥78,800-2,09,200] to Principal Technical Officer (Pay
Level-13: $1,23,100-2.15,900] w.e.f. 18.06.2024 under the provisions of Revised MANAS.

He shall continue to perform the same duties and such other and higher duties as may be
assigned by the Competent Authority.

The assessment promotion does not imply higher perks in the form of an office space,
furniture, etc., which will continue to depend upon the functional requirement.

The pay in the higher pay level and matrix will be fixed in accordance with the applicable
rules. However, he will have an option, to be exercised within one (01) month from the date of
issue of this order, for fixation of pay in the promoted post either from the date of promotion or
from the date of next increment in the lower post, as per the provisions of FR-22.

All other existing terms and conditions of appointment and service at CSIR-IIIM will

Administrative Officer

remain unchanged.

Dr. Phalisteen Sultan
Principal Technical Officer
CSIR-IIIM, Jammu

Copy (through email) to:

All Chairpersons/Heads of Divisions

Section Officers — Establishment, Bills, Finance & Accounts, and Stores & Purchase Sections
PS to Director

PA to Administrative Officer

I/c, CSIR-IIIM Website
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CANAL ROAD, JAMMU, JAMMU & KASHMIR - 180001 CSIR-IIM
H./No.: A-32020/12/2023-R&A-1IIM =i/ Dated: 06.08.2025

OFFICE ORDER NO. 04/2025

Sub.: Assessment Promotion of Group III_Staff under Revised Merit and Normal
Assessment Scheme (Revised MANAS), for the Assessment Year 2024-25.

Based on the recommendations of the Assessment Committee which met on 06.08.2025 at
CSIR-IIIM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu, is pleased

Offi 3) (Pay Level-12: ¥78,800-
31,23,100-2,15,900] w.e.f. 20.01.2025 under the provisions of Revised MANAS.

He shall continue to perform the same duties and such other and higher duties as may be
assigned by the Competent Authority.

The assessment promotion does not imply higher perks in the form of an office space,
furniture, etc., which will continue to depend upon the functional requirement.

The pay in the higher pay level and matrix will be fixed in accordance with the applicable
rules. However, he will have an option, to be exercised within one (01) month from the date of
issue of this order, for fixation of pay in the promoted post either from the date of promotion or
from the date of next increment in the lower post, as per the provisions of FR-22.

All other existing terms and conditions of appointment and service at CSIR-IIIM will
remain unchanged.

Administrative Officer

Dr. Siya Ram Meena
Principal Technical Officer
CSIR-IIIM, Jammu

Copy (through email) to:
All Chairpersons/Heads of Divisions

Section Officers — Establishment, Bills, Finance & Accounts, and Stores & Purchase Sections
PS to Director

PA to Administrative Officer

I/c, CSIR-IIIM Website
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OFFICE ORDER NO. 05/2025

Sub.: Assessment Promotion of Group 111 Staff under Revised Merit _and Normal
Assessment Scheme ( Revised MANAS), for the Assessment Year 2024-25.

Based on the recommendations of the Assessment Committee which met on 06.08.2025 at
CSIR-11IM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu, is pleased
to accord approval to the assessment promotion of MMMMM
(Pay Level-7: $44,900-1,42,400] to Senior Technical Officer (1) (Pay Level-10: 356,100-
1,77.500] w.e.f. 04.06.2024 under the provisions of Revised MANAS.

She shall continue to perform the same duties and such other and higher duties as may be
assigned by the Competent Authority.

The assessment promotion does not imply higher perks in the form of an office space,
furniture, etc., which will continue to depend upon the functional requirement.

The pay in the higher pay level and matrix will be fixed in accordance with the applicable
rules. However, she will have an option, to be exercised within one (01) month from the date of
issue of this order, for fixation of pay in the promoted post either from the date of promotion or
from the date of next increment in the lower post, as per the provisions of FR-22.

All other existing terms and conditions of appointment and service at CSIR-IIIM will
remain unchanged.

PO
) do
(Rajesh Guptf"

Administrative Officer

Mrs. Monika Gupta
Senior Technical Officer (1)
CSIR-IIIM, Jammu

Copy (through email) to:

All Chairpersons/Heads of Divisions

Section Officers — Establishment, Bills, Finance & Accounts, and Stores & Purchase Sections
PS to Director :

PA to Administrative Officer

I/c, CSIR-IIIM Website
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#./No.: A-32020/12/2023-R&A-1IIM feAie /Dated: 06.08.2025
OFFICE ORDER NO. 06/2025

Sub.: Assessment Promotion of Group III Staff under Revised Merit and Normal
Assessment Scheme (Revised MANAS), for the Assessment Year 2024-25.

Based on the recommendations of the Assessment Committee which met on 06.08.2025 at
CSIR-IIIM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu, is pleased
to accord approval to the assessment promotion of Er. Bikram Singh from Technical Officer
(Pay Level-7: $44.,900-1,42,400] to Senior Technical Officer (1) (Pay Level-10: ¥56,100-
1,77.500] w.e.f. 26.06.2024 under the provisions of Revised MANAS.

He shall continue to perform the same duties and such other and higher duties as may be
assigned by the Competent Authority.

The assessment promotion does not imply higher perks in the form of an office space,
furniture, etc., which will continue to depend upon the functional requirement.

The pay in the higher pay level and matrix will be fixed in accordance with the applicable
rules. However, he will have an option, to be exercised within one (01) month from the date of
issue of this order, for fixation of pay in the promoted post either from the date of promotion or
from the date of next increment in the lower post, as per the provisions of FR-22.

All other existing terms and conditions of appointment and service at CSIR-IIIM will

remain unchanged.
X

(Rajesh Gupta)
Administrative Officer

Er. Bikram Singh
Senior Technical Officer (1)
CSIR-IIIM, Jammu

Copy (through email) to:

All Chairpersons/Heads of Divisions

Section Officers — Establishment, Bills, Finance & Accounts, and Stores & Purchase Sections
PS to Director

PA to Administrative Officer

I/c, CSIR-IIIM Website
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H./No.: A-32020/12/2023-R&A-IIIM feeis /Dated: 06.08.2025
OFFICE ORDER NO. 07/2025

Sub.: Assessment Promotion of Group [I1 Staff under Revised Merit and Normal
Assessment Scheme (Revised MANAS), for the Assessment Year 2024-25.

Based on the recommendations of the Assessment Committee which met on 06.08.2025 at
CSIR-11IM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu, is pleased
to accord approval to the assessment promotion of Sh. Ashok Kumar Bhargava from Technical
Officer. (Pay Level-7: 344.900-1,42,400] to Senior Technical Officer (1) (Pay Level-10:
£56,100-1,77.500] w.e.f. 14.07.2024 under the provisions of Revised MANAS.

He shall continue to perform the same duties and such other and higher duties as may be
assigned by the Competent Authority.

The assessment promotion does not imply higher perks in the form of an office space,
furniture, etc., which will continue to depend upon the functional requirement.

The pay in the higher pay level and matrix will be fixed in accordance with the applicable
rules. However, he will have an option, to be exercised within one (01) month from the date of
issue of this order, for fixation of pay in the promoted post either from the date of promotion or
from the date of next increment in the lower post, as per the provisions of FR-22.

All other existing terms and conditions of appointment and service at CSIR-IIIM will
remain unchanged.

(Rajesh Gupta) =
Administrative Officer

Sh. Ashok Kumar Bhargava
Senior Technical Officer (1)
CSIR-IIIM, Jammu

Copy (through email) to:

All Chairpersons/Heads of Divisions

Section Officers - Establishment, Bills, Finance & Accounts, and Stores & Purchase Sections
PS to Director

PA to Administrative Officer

1/c, CSIR-11IM Website
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