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H./No.: A-32020/12/2023-R&A-ITIM =T /Dated: 16.01.2024

FRTET A H./OFFICE ORDER NO. - 01/2024

Subject: Assessment promotion of Group III Technical Staff under Revised Merit and
Normal Assessment Scheme (Revised MANAS)., for the Assessment Year
2021-22 -reg.

On the recommendations of the Assessment Committee which met on 15.01.2024 at
CSIR-IIIM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu,
has been pleased to accord approval to the assessment promotion of Sh. Manish Kumar,
Technical Officer, in the Level-7 of Pay Matrix: [44,900-1,42,400] to Senior Technical
Officer (1), in the Level-10 of Pay Matrix: [56,100-1,77,500] w.e.f. 08.12.2019 under
Two-vears’ Earlier Assessment Scheme in reference to Para 2.3.4 of Revised MANAS.

He shall continue to perform the same duties and such other and higher duties as may
be assigned by the Competent Authority.

The Assessment Promotion does not imply the higher perks in form of an office
space, telephone, furniture etc. which will continue to depend upon functional needs.

The pay of Sh. Kumar in the higher Level and Pay Matrix will be fixed as per rules.
However, Sh. Kumar is requested to submit his option for fixation of pay to Establishment
Section within one month from the date of issue of this Office Order, otherwise his pay will

be fixed from the effective date of his promotion.
/%{/7 /

(FelT AR/ Manoj Kumar)
FregoTer JfAEdY (3. w9 H,)

SECTION OFFICER (R&A)
gfafadt / Copy to:-
1. Person Concerned
2. Establishment Section
3. Bills Section
4. Finance & Accounts Section
5. PA to Director
6. PA to Sr. CoA
7. lc, CSIR-IIIM Website — with the request to upload this Office Order on Institute’s website
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H./No.: A-32020/12/2023-R&A-IIIM fastr/Dated: 16.01.2024

FRTET HSA_H./OFFICE ORDER NO. - 02/2024

Subject: Assessment promotion of Group III Technical Staff under Revised Merit and
Normal Assessment Scheme (Revised MANAS), for the Assessment Year

2021-22 -reg.

On the recommendations of the Assessment Committee which met on 15.01.2024 at
CSIR-IIIM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu,
has been pleased to accord approval to the assessment promotion of Sh. Narinder Kumar,
Technical Assistant, in the Level-6 of Pay Matrix: [35,400-1,12,400] to Technical
Officer, in the Level-7 of Pay Matrix: [44,900-1,42,400] w.e.f. 13.01.2022 under the
provisions of Revised MANAS.

He shall continue to perform the same duties and such other and higher duties as may
be assigned by the Competent Authority.

The Assessment Promotion does not imply the higher perks in form of an office
space, telephone, furniture etc. which will continue to depend upon functional needs.

The pay of Sh. Kumar in the higher Level and Pay Matrix will be fixed as per rules.
However, Sh. Kumar is requested to submit his option for fixation of pay to Establishment
Section within one month from the date of issue of this Office Order, otherwise his pay will

be fixed from the effective date of his promotion.

oy
(Al F#HR/ Manoj Kumar)

Feromar HfASY (o1, va /)

SECTION OFFICER (R&A)
gfaferdt / Copy to:-
1. Person Concerned
2. Establishment Section
3. Bills Section
4. Finance & Accounts Section
5. PA to Director
6. PAto Sr. CoA
7. lc, CSIR-IIIM Website — with the request to upload this Office Order on Institute’s website
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H./No.: A-32020/12/2023-R&A-ITIM fsti®/Dated: 16.01.2024

FATET AU F./OFFICE ORDER NO. - 03/2024

Subject: Assessment promotion of Group III Technical Staff under Revised Merit and
Normal Assessment Scheme (Revised MANAS). for the Assessment Year

2021-22 - reg.

On the recommendations of the Assessment Committee which met on 15.01.2024 at
CSIR-1IIM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu,
has been pleased to accord approval to the assessment promotion of Dr. Buddh Singh,
Sr. Technical Officer (3), in the Level-12 of Pay Matrix: [78,800-2,09,200] to
Principal Technical Officer, in the Level-13 of Pay Matrix: [1,23,100-2,15,900] w.e.f.
15.02.2022 under the provisions of Revised MANAS.

He shall continue to perform the same duties and such other and higher duties as may
be assigned by the Competent Authority.

The Assessment Promotion does not imply the higher perks in form of an office
space, telephone, furniture etc. which will continue to depend upon functional needs.

The pay of Dr. Singh in the higher Level and Pay Matrix will be fixed as per rules.
However, Dr. Singh is requested to submit his option for fixation of pay to Establishment
Section within one month from the date of issue of this Office Order, otherwise his pay will

be fixed from the effective date of his promotion.

(7t FAR/ Manoj Kumar)
repermer =R (. v 7,)

SECTION OFFICER (R&A)
gfaferdt / Copy to:-
1. Person Concerned
2. Establishment Section
3. Bills Section
4. Finance & Accounts Section
5. PA to Director
6. PA to Sr. CoA
7. /e, CSIR-IIIM Website — with the request to upload this Office Order on Institute’s website
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H./No.: A-32020/12/2023-R&A-ITIM s /Dated: 16.01.2024

FETET AEY H./OFFICE ORDER NO. - 04/2024

Subject: Assessment promotion of Group IIl Technical Staff under Revised Merit and
Normal Assessment Scheme (Revised MANAS). for the Assessment Year

2021-22 - reg.

On the recommendations of the Assessment Committee which met on 15.01.2024 at
CSIR-IIIM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu,
has been pleased to accord approval to the assessment promotion of Ms. Priya Wazir,
Technical Assistant, in the Level-6 of Pay Matrix: [35,400-1,12,400] to Technical
Officer, in the Level-7 of Pay Matrix: [44,900-1,42,400] w.e.f. 06.01.2022 under the
provisions of Revised MANAS.

She shall continue to perform the same duties and such other and higher duties as may
be assigned by the Competent Authority.

The Assessment Promotion does not imply the higher perks in form of an office
space, telephone, furniture etc. which will continue to depend upon functional needs.

The pay of Ms. Wazir in the higher Level and Pay Matrix will be fixed as per rules.
However, Ms. Wazir is requested to submit her option for fixation of pay to Establishment
Section within one month from the date of issue of this Office Order, otherwise her pay will

be fixed from the effective date of his promotion.

(AAIST FAR / Mbnoj Kumar)
reremar FrftrerdY (o, TE ;)

SECTION OFFICER (R&A)
gfaferdt / Copy to:-
1. Person Concemed
2. Establishment Section
3. Bills Section
4. Finance & Accounts Section
5. PA to Director
6. PA to Sr. CoA
7. l/e, CSIR-IIIM Website — with the request to upload this Office Order on Institute’s website
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F./No.: A-32020/12/2023-R&A-ITIIM st /Dated: 16.01.2024

FRTT ASA H./OFFICE ORDER NO. - 05/2024

Subject: Assessment promotion of Group III Technical Staff under Revised Merit and
Normal Assessment Scheme (Revised MANAS), for the Assessment Year

2021-22 - reg.

On the recommendations of the Assessment Committee which met on 15.01.2024 at
CSIR-IIIM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu,
has been pleased to accord approval to the assessment promotion of Dr. Siya Ram Meena,
Sr. Technical Officer (2), in the Level-11 of Pay Matrix: [67,700-2,08,700] to Senior
Technical Officer (3), in the Level-12 of Pay Matrix: [78,800-2,09,200] w.e.f. 20.01.2020

under Two-vears’ Earlier Assessment Scheme in reference to Para 2.3.4 of Revised
MANAS.

He shall continue to perform the same duties and such other and higher duties as may
be assigned by the Competent Authority.

The Assessment Promotion does not imply the higher perks in form of an office
space, telephone, furniture etc. which will continue to depend upon functional needs.

The pay of Dr. Meena in the higher Level and Pay Matrix will be fixed as per rules.

However, Dr. Meena is requested to submit his option for fixation of pay to Establishment
Section within one month from the date of issue of this Office Order, otherwise his pay will

be fixed from the effective date of his promotion.

(FANT FAR/ Manoj Kumar)
IeTT AR (37, U9 7,)

SECTION OFFICER (R&A)

gfafadt / Copy to:-

1. Person Concerned

2. Establishment Section

3. Bills Section

4. Finance & Accounts Section

5. PA to Director

6. PA to Sr. CoA

7. e, CSIR-IIIM Website — with the request to upload this Office Order on Institute’s website
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H./No.: A-32020/12/2023-R&A-1IIM feste/Dated: 16.01.2024

FEATET ATCT H./OFFICE ORDER NO. - 06/2024

Subject: Assessment promotion of Group III Technical Staff under Revised Merit and
Normal Assessment Scheme (Revised MANAS). for the Assessment Year

2021-22 -reg.

On the recommendations of the Assessment Committee which met on 15.01.2024 at
CSIR-IIIM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu,
has been pleased to accord approval to the assessment promotion of Sh. Habibullah,
Technical Assistant, in the Level-6 of Pay Matrix: [35,400-1,12,400] to Technical
Officer, in the Level-7 of Pay Matrix: [44,900-1,42,400] w.e.f. 18.01.2022 under the
provisions of Revised MANAS.

He shall continue to perform the same duties and such other and higher duties as may
be assigned by the Competent Authority.

The Assessment Promotion does not imply the higher perks in form of an office
space, telephone, furniture etc. which will continue to depend upon functional needs.

The pay of Sh. Habibullah in the higher Level and Pay Matrix will be fixed as per
rules. However, Sh. Habibullah is requested to submit his option for fixation of pay to
Establishment Section within one month from the date of issue of this Office Order,
otherwise his pay will be fixed from the effective date of his promotion.

(HaleT FAR/ Manoj Kumar)
Fepomar HAFY (o1, va 77,)

SECTION OFFICER (R&A)
gfaferdt / Copy to:-
1. Person Concemed
2. Establishment Section
3. Bills Section
4. Finance & Accounts Section
5. PA to Director
6. PA to Sr. CoA
7. l/c, CSIR-IIIM Website — with the request to upload this Office Order on Institute’s website
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./No.: A-32020/12/2023-R&A-ITIM st /Dated: 16.01.2024

FEATET AU H./OFFICE ORDER NO. - 07/2024

Subject: Assessment promotion of Group III Technical Staff under Revised Merit and
Normal Assessment Scheme (Revised MANAS). for the Assessment Year

2021-22 -reg.

On the recommendations of the Assessment Committee which met on 15.01.2024 at
CSIR-IIIM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu,
has been pleased to accord approval to the assessment promotion of Sh. Yadunandan Sen,
Technical Assistant, in the Level-6 of Pay Matrix: [35,400-1,12,400] to Technical
Officer, in the Level-7 of Pay Matrix: [44,900-1,42,400] w.e.f. 01.02.2022 under the
provisions of Revised MANAS.

He shall continue to perform the same duties and such other and higher duties as may
be assigned by the Competent Authority.

The Assessment Promotion does not imply the higher perks in form of an office
space, telephone, furniture etc. which will continue to depend upon functional needs.

The pay of Sh. Sen in the higher Level and Pay Matrix will be fixed as per rules.
However, Sh. Sen is requested to submit his option for fixation of pay to Establishment
Section within one month from the date of issue of this Office Order, otherwise his pay will
be fixed from the effective date of his promotion.

o loint

(FaAlST AR/ Manoj Kumar)
Fepomar FAF (o1, v )

SECTION OFFICER (R&A)
gfafardt / Copy to:-
1. Person Concerned
2. Establishment Section
3. Bills Section
4. Finance & Accounts Section
5. PA to Director
6. PA to Sr. CoA
7. T/c, CSIR-IIIM Website — with the request to upload this Office Order on Institute’s website
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H./No.: A-32020/12/2023-R&A-TITM fes/Dated: 16.01.2024

T AU H./OFFICE ORDER NO. - 08/2024

Subject: Assessment promotion of Group III Technical Staff under Revised Merit and
Normal Assessment Scheme (Revised MANAS), for the Assessment Year

2021-22 - reg.

On the recommendations of the Assessment Committee which met on 15.01.2024 at
CSIR-IIIM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu,
has been pleased to accord approval to the assessment promotion of Sh. Sanjay Sharma,
Sr. Technical Officer (2), in the Level-11 of Pay Matrix: [67,700-2,08,700] to Senior
Technical Officer (3), in the Level-12 of Pay Matrix: [78,800-2,09,200] w.e.f. 17.02.2022
under the provisions of Revised MANAS.

He shall continue to perform the same duties and such other and higher duties as may
be assigned by the Competent Authority.

The Assessment Promotion does not imply the higher perks in form of an office
space, telephone, furniture etc. which will continue to depend upon functional needs.

The pay of Sh. Sharma in the higher Level and Pay Matrix will be fixed as per rules.
However, Sh. Sharma is requested to submit his option for fixation of pay to Establishment
Section within one month from the date of issue of this Office Order, otherwise his pay will

be fixed from the effective date of his promotion.

(FAlST FAR/ Manoj Kumar)
IreTomar ATy (o1, vE A,)

SECTION OFFICER (R&A)

gfaferdt / Copy to:-

1. Person Concerned

2. Establishment Section

3. Bills Section

4. Finance & Accounts Section

5. PA to Director

6. PAto Sr. CoA

7. 1/c, CSIR-IIIM Website — with the request to upload this Office Order on Institute’s website
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H./No.: A-32020/12/2023-R&A-11IM &t /Dated: 16.01.2024

FETIT 3T H./OFFICE ORDER NO. - 09/2024

Subject: Assessment promotion of Group III Technical Staff under Revised Merit and
Normal Assessment Scheme (Revised MANAS), for the Assessment Year
2021-22 - reg.

On the recommendations of the Assessment Committee which met on 15.01.2024 at
CSIR-IIIM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu,
has been pleased to accord approval to the assessment promotion of Sh. Sumit Roy,
Technical Assistant, in the Level-6 of Pay Matrix: [35,400-1,12,400] to Technical
Officer, in the Level-7 of Pay Matrix: [44,900-1,42,400] w.e.f. 17.01.2022 under the
provisions of Revised MANAS.

He shall continue to perform the same duties and such other and higher duties as may
be assigned by the Competent Authority.

The Assessment Promotion does not imply the higher perks in form of an office
space, telephone, furniture etc. which will continue to depend upon functional needs.

The pay of Sh. Roy in the higher Level and Pay Matrix will be fixed as per rules.
However, Sh. Roy is requested to submit his option for fixation of pay to Establishment
Section within one month from the date of issue of this Office Order, otherwise his pay will

be fixed from the effective date of his promotion.
//@7 A‘”’L

(FHaTlor FAN / Manoj Kumar)
Frersimer HfARAY (o1, T A,)

SECTION OFFICER (R&A)
gfafadt / Copy to:-
1. Person Concerned
2. Establishment Section
3. Bills Section
4. Finance & Accounts Section
5. PA to Director
6. PA to Sr. CoA
7. T/c, CSIR-IIIM Website — with the request to upload this Office Order on Institute s website
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H./No.: A-32020/12/2023-R&A-ITIM festi@/Dated: 16.01.2024

FHTAT ATEA H./OFFICE ORDER NO. - 10/2024

Subject: Assessment promotion of Group III Technical Staff under Revised Merit and
Normal Assessment Scheme (Revised MANAS), for the Assessment Year

2022-23 - reg.

On the recommendations of the Assessment Committee which met on 15.01.2024 at
CSIR-IIIM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu,
has been pleased to accord approval to the assessment promotion of Sh. Mukesh Jhangra,
Technical Officer, in the Level-7 of Pay Matrix: [44,900-1,42,400] to Senior Technical
Officer (1), in the Level-10 of Pay Matrix: [56,100-1,77,500] w.e.f. 16.05.2022 under the
provisions of Revised MANAS.

He shall continue to perform the same duties and such other and higher duties as may
be assigned by the Competent Authority.

The Assessment Promotion does not imply the higher perks in form of an office
space, telephone, furniture etc. which will continue to depend upon functional needs.

The pay of Sh. Jhangra in the higher Level and Pay Matrix will be fixed as per rules.

However, Sh. Jhangra is requested to submit his option for fixation of pay to Establishment
Section within one month from the date of issue of this Office Order, otherwise his pay will

be fixed from the effective date of his promotion. z

(AT FHAR/ Manoj Kumar)
IHeTomaT SR (31, v H,)

SECTION OFFICER (R&A)

gfafadt / Copy to:-

1. Person Concerned

2. Establishment Section

3. Bills Section

4. Finance & Accounts Section

5. PA to Director

6. PAto Sr. CoA

7. V¢, CSIR-IIIM Website — with the request to upload this Office Order on Institute’s website
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#./No.: A-32020/12/2023-R&A-ITIM festr/Dated: 16.01.2024

FRTET AT H./OFFICE ORDER NO. - 11/2024

Subject: Assessment promotion of Group III Technical Staff under Revised Merit and
Normal Assessment Scheme (Revised MANAS), for the Assessment Year

2022-23 - reg.

On the recommendations of the Assessment Committee which met on 15.01.2024 at
CSIR-IIIM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu,
has been pleased to accord approval to the assessment promotion of Dr. Mahendra Kumar
Verma, Sr. Technical Officer (1), in the Level-10 of Pay Matrix: [56,100-1,77,500] to
Senior Technical Officer (2), in the Level-11 of Pay Matrix: [67,700-2,08,700] w.e.f.
29.08.2022 under the provisions of Revised MANAS.

He shall continue to perform the same duties and such other and higher duties as may
be assigned by the Competent Authority.

The Assessment Promotion does not imply the higher perks in form of an office
space, telephone, furniture etc. which will continue to depend upon functional needs.

The pay of Dr. Verma in the higher Level and Pay Matrix will be fixed as per rules.

However, Dr. Verma is requested to submit his option for fixation of pay to Establishment
Section within one month from the date of issue of this Office Order, otherwise his pay will

be fixed from the effective date of his promotion.

(AT FAR/ Manoj Kumar)
Fersmar HftFr (91, v A,)

SECTION OFFICER (R&A)

gfafardY / Copy to:-

1. Person Concerned

2. Establishment Section

3. Bills Section

4. Finance & Accounts Section

5. PA to Director

6. PAto Sr. CoA

7. 1/c, CSIR-IIIM Website — with the request to upload this Office Order on Institute’s website
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H./No.: A-32020/12/2023-R&A-ITIM e+ /Dated: 16.01.2024

FHRTET AU H./OFFICE ORDER NO. - 12/2024

Subject: Assessment promotion of Group III Technical Staff under Revised Merit and
Normal Assessment Scheme (Revised MANAS), for the Assessment Year

2022-23 - reg.

On the recommendations of the Assessment Committee which met on 15.01.2024 at
CSIR-IIIM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu,
has been pleased to accord approval to the assessment promotion of Sh. Rajendra Gochar,
Technical Officer, in the Level-7 of Pay Matrix: [44,900-1,42,400] to Senior Technical
Officer (1), in the Level-10 of Pay Matrix: [56,100-1,77,500] w.e.f. 01.01.2023 under the
provisions of Revised MANAS.

He shall continue to perform the same duties and such other and higher duties as may
be assigned by the Competent Authority.

The Assessment Promotion does not imply the higher perks in form of an office
space, telephone, furniture etc. which will continue to depend upon functional needs.

The pay of Sh. Gochar in the higher Level and Pay Matrix will be fixed as per rules.
However, Sh. Gochar is requested to submit his option for fixation of pay to Establishment
Section within one month from the date of issue of this Office Order, otherwise his pay will

be fixed from the effective date of his promotion. /
% /27 ymms

(Fater FAR/ Manoj Kumar)
FeTemr HiAS (o1, T )

SECTION OFFICER (R&A)

gfafardt / Copy to:-

1. Person Concerned

2. Establishment Section

3. Bills Section

4. Finance & Accounts Section

5. PA to Director

6. PA to Sr. CoA

7. Uec, CSIR-IIIM Website — with the request to upload this Office Order on Institute’s website
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H./No.: A-32020/12/2023-R&A-1IIM f&s/Dated: 16.01.2024

FETIT _ATEA H./OFFICE ORDER NO. - 13/2024

Subject: Assessment promotion of Group III Technical Staff under Revised Merit and
Normal Assessment Scheme (Revised MANAS). for the Assessment Year

2022-23 - reg.

On the recommendations of the Assessment Committee which met on 15.01.2024 at
CSIR-IIIM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu,
has been pleased to accord approval to the assessment promotion of Sh. Yogesh Kumar,
Technical Officer, in the Level-7 of Pay Matrix: [44,900-1,42,400] to Senior Technical
Officer (1), in the Level-10 of Pay Matrix: [56,100-1,77,500] w.e.f. 20.12.2022 under the
provisions of Revised MANAS.

He shall continue to perform the same duties and such other and higher duties as may
be assigned by the Competent Authority.

The Assessment Promotion does not imply the higher perks in form of an office
space, telephone, furniture etc. which will continue to depend upon functional needs.

The pay of Sh. Kumar in the higher Level and Pay Matrix will be fixed as per rules.

However, Sh. Kumar is requested to submit his option for fixation of pay to Establishment
Section within one month from the date of issue of this Office Order, otherwise his pay will

be fixed from the effective date of his promotion. 4

(FAlT FAR/ Manoj Kumar)
Irepemar RS (7. w9 1)

SECTION OFFICER (R&A)

gfafadt / Copy to:-

1. Person Concerned

2. Establishment Section

3. Bills Section

4. Finance & Accounts Section

5. PA to Director

6. PAto Sr. CoA

7. I/c, CSIR-IIIM Website — with the request to upload this Office Order on Institute’s website
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H./No.: A-32020/12/2023-R&A-1TIM T+ /Dated: 16.01.2024

FATET ATEA H./OFFICE ORDER NO. - 14/2024

Subject: Assessment promotion of Group IIl Technical Staff under Revised Merit and
Normal Assessment Scheme (Revised MANAS), for the Assessment Year

2022-23 - reg.

On the recommendations of the Assessment Committee which met on 15.01.2024 at
CSIR-IIIM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu,
has been pleased to accord approval to the assessment promotion of Sh. Vikrant Awasthi,
Technical Officer, in the Level-7 of Pay Matrix: [44,900-1,42,400] to Senior Technical
Officer (1), in the Level-10 of Pay Matrix: [56,100-1,77,500] w.e.f. 12.05.2022 under the
provisions of Revised MANAS.

He shall continue to perform the same duties and such other and higher duties as may
be assigned by the Competent Authority.

The Assessment Promotion does not imply the higher perks in form of an office
space, telephone, furniture etc. which will continue to depend upon functional needs.

The pay of Sh. Awasthi in the higher Level and Pay Matrix will be fixed as per rules.

However, Sh. Awasthi is requested to submit his option for fixation of pay to Establishment
Section within one month from the date of issue of this Office Order, otherwise his pay will

be fixed from the effective date of his promotion.

(FeAlST FAR/ Manoj Kumar)
rersmmr HfASY (o1, T 77,)

SECTION OFFICER (R&A)

gfaferdt / Copy to:-

1. Person Concerned

2. Establishment Section

3. Bills Section

4. Finance & Accounts Section

5. PA to Director

6. PAto Sr. CoA

7. e, CSIR-IIIM Website — with the request to upload this Office Order on Institute’s website
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#./No.: A-32020/12/2023-R&A-ITIM festi®/Dated: 16.01.2024

FRTET A H./OFFICE ORDER NO. - 152024

Subject: Assessment promotion of Group III Technical Staff under Revised Merit and
Normal Assessment Scheme (Revised MANAS), for the Assessment Year

2022-23 - reg.

On the recommendations of the Assessment Committee which met on 15.01.2024 at
CSIR-IIIM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu,
has been pleased to accord approval to the assessment promotion of Sh. Sumit Kumar,
Technical Officer, in the Level-7 of Pay Matrix: [44,900-1,42,400] to Senior Technical
Officer (1), in the Level-10 of Pay Matrix: [56,100-1,77,500] w.e.f. 13.12.2022 under the
provisions of Revised MANAS.

He shall continue to perform the same duties and such other and higher duties as may
be assigned by the Competent Authority.

The Assessment Promotion does not imply the higher perks in form of an office
space, telephone, furniture etc. which will continue to depend upon functional needs.

The pay of Sh. Kumar in the higher Level and Pay Matrix will be fixed as per rules.
However, Sh. Kumar is requested to submit his option for fixation of pay to Establishment
Section within one month from the date of issue of this Office Order, otherwise his pay will

be fixed from the effective date of his promotion. L
/1/7/7 %5
(AT FAR/ Manoj Kumar)
g HTAFH (31, v A,)

SECTION OFFICER (R&A)

gfaferdt / Copy to:-

1. Person Concerned

2. Establishment Section

3. Bills Section

4. Finance & Accounts Section

5. PA to Director

6. PA to Sr. CoA

7. T/c, CSIR-IIIM Website — with the request to upload this Office Order on Institute’s website



d3taryg -
2¢em  CSIR - INDIAN INSTITUTE OF INTEGRATIVE MEDICINE, JAMMU

¥./No.: A-32020/12/2023—R&A-IIIM Rsti®F/Dated: 16.01.2024

FRITTT 3Ter H./OFFICE ORDER NO. - 16/2024

CSIR-IHM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu,
has been pleased to accord approval to the assessment promotion of Sh, Arvind Kumar
Yadav, Technical Officer, in the Level-7 of Pay Matrix: [44,900-1,42,400] to Senior
Technical Officer (1), in the Level-10 of Pay Matrix: [56,100-1,77,500] w.e.f. 18.12.2022
under the provisions of Revised MANAS.

He shall continue to perform the same duties and such other and higher duties as may
be assigned by the Competent Authority.
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SECTION OFFICER (R&A)

1. Person Concerned

2. Establishment Section

3. Bills Section

4. Finance & Accounts Section

5. PA to Director

6. PA to Sr. CoA

7. I/c, CSIR-IIIM Website — with the request to upload this Office Order on Institute s website
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s16m  CSIR - INDIAN INSTITUTE OF INTEGRATIVE MEDICINE, JAMMU

H./No.: A-32020/12/2023-R&A-IIIM f&e@/Dated: 16.01.2024

FIATHT_ A H./OFFICE ORDER NO. - 17/2024

Subject: Assessment promotion of Group III Technical Staff under Revised Merit and
Normal Assessment Scheme (Revised MANAS), for the Assessment Year

2022-23 - reg.

On the recommendations of the Assessment Committee which met on 15.01.2024 at
CSIR-IIIM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu,
has been pleased to accord approval to the assessment promotion of Sh. Niteen Ashok
Narkhede, Technical Officer, in the Level-7 of Pay Matrix: [44,900-1,42,400] to Senior
Technical Officer (1), in the Level-10 of Pay Matrix: [56,100-1,77,500] w.e.f. 03.01.2023
under the provisions of Revised MANAS.

He shall continue to perform the same duties and such other and higher duties as may
be assigned by the Competent Authority.

The Assessment Promotion does not imply the higher perks in form of an office
space, telephone, furniture etc. which will continue to depend upon functional needs.

The pay of Sh. Narkhede in the higher Level and Pay Matrix will be fixed as per
rules. However, Sh. Narkhede is requested to submit his option for fixation of pay to
Establishment Section within one month from the date of issue of this Office Order,

otherwise his pay will be fixed from the effective date of his promotion. /
%7,&01{»&

(Feler FH/ Manof Kumar)
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SECTION OFFICER (R&A)

~
@
=)
=
R
-
=)
]

Person Concerned

Establishment Section

Bills Section

Finance & Accounts Section

PA to Director

PA to Sr. CoA

Uc, CSIR-IIIM Website — with the request to upload this Office Order on Institute’s website
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siim CSIR - INDIAN INSTITUTE OF INTEGRATIVE MEDICINE, JAMMU

¥./No.: A-32020/12/2023-R&A-IIIM fasti/Dated: 16.01.2024

FETEI Y H./OFFICE ORDER NO. - 18/2024

Subject: Assessment promotion of Group Il Support Staff under Revised Merit and
Normal Assessment Scheme (Revised MANAS), for the Assessment Year

2021-22 - reg.

On the recommendations of the Assessment Committee which met on 15.01.2024 at
CSIR-IIIM, Jammu, the Director, CSIR-Indian Institute of Integrative Medicine, Jammu,
has been pleased to accord approval to the assessment promotion of Sh. Asad Ullah,
Technician (1), in the Level-2 of Pay Matrix: [19,900-63,200] to Technician (2), in the
Level-5 of Pay Matrix: [29,200-92,300] w.e.f. 19.06.2021 under the provisions of Revised
MANAS.

He shall continue to perform the same duties and such other and higher duties as may
be assigned by the Competent Authority.

The Assessment Promotion does not imply the higher perks in form of an office
space, telephone, furniture etc. which will continue to depend upon functional needs.

The pay of Sh. Asad in the higher Level and Pay Matrix will be fixed as per rules.
However, Sh. Asad is requested to submit his option for fixation of pay to Establishment
Section within one month from the date of issue of this Office Order, otherwise his pay will

be fixed from the effective date of his promotion.

(Helor FAR/ Manoj Kumar)
s rfewdy (o1, va 1)

SECTION OFFICER (R&A)
gfafadt / Copy to:-
1. Person Concerned
2. Establishment Section
3. Bills Section
4. Finance & Accounts Section
5. PA to Director
6. PAto Sr. CoA
7. T/c, CSIR-IIIM Website — with the request to upload this Office Order on Institute’s website



